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October  1,   1951 


Montana  State  Board  of  Health 
Montana  Department  of  Mental  Hygiene 
Montana  Department  of  Public  Welfare 
Montana  Unemployment  Compensation  Commission 

Gentlemen: 

The  Montana  Joint  Merit  System  rules  provide  that: 

"...  The  members  of  the  Council  shall  make  an  annual 
report  on  the  operations  of  the  Joint  Merit  System..." 

In  compliance  with  the  above  provision,  we  have  the 

honor  of  transmitting  herewith  the  report  of  the  Merit  System 

Council  for  the  period  from  July  1,  1950,  to  June  30,  195L 

Respectfully  submitted, 


Melvin  P.  Martinson,  Supervisor 


Council  Members: 
Emmet  J.  Riley,  Chairman 
E.  Martin  Larson,  Member 
George  B.  Schotte,  Member 


THE  MERIT  SYSTEM  IN  MONTANA 

This  is  the  eleventh  annual  report  of  the  Joint  Merit  System  which  has  served 
the  Department  of  public  Welfare,  the  State  Board  of  Health  and  the  Unemployment 
Compensation  Commission  since  19^-0.  The  Department  of  Mental  Hygiene  was  included 
under  the  Merit  System  on  December  15,  19^8,  and  examinations  have  been  given  for 
all  clerical  and  stenographic  personnel,  but  it  will  not  be  possible  to  include  a 
report  on  the  personnel  program  for  this  agency  until  next  year. 

In  the  current  fiscal  year,  it  has  become  evident  that  recruitment  of  quali- 
fied personnel  is  going  to  be  increasingly  difficult  under  present  conditions. 
In  spite  of  the  fact  that  salary  adjustments  were  made  for  all  classes  of  employees 
and  entrance  requirements  were  relaxed  slightly  for  a  few  classes  of  positions, 
it  has  not  been  possible  to  recruit  quite  as  many  examinees  as  in  the  previous 
year  which  was  the  high  point  for  recruitment  since  the  first  year  of  Merit  System 
operations. 

EXAMINATIONS 

As  in  previous  years,  the  agencies  participating  in  the  Merit  System  have 
taken  a  very  active  part  in  recruiting  examinees  both  for  their  own  needs  and  for 
positions  in  other  agencies  under  the  Merit  System.  Much  help  has  been  received 
from  high  school  and  college  teachers  in  the  state  who  have  helped  guide  qualified 
people  into  Merit  System  positions.  The  commercial  and  business  administration 
teachers  throughout  the  state  have  been  particularly  helpful  in  urging  their 
students  to  take  merit  examinations,  assisting  with  arrangements  for  the  examina- 
tions, and,  in  many  of  the  schools,  conducting  the  examinations  free  of  charge. 

Instructors  in  other  fields  have  given  similar  help  in  the  recruitment  of 
Caseworkers,  Interviewers,  Engineers,  Sanitarians,  and  other  professional  employees. 
The  success  of  the  Merit  System  depends  to  a  very  large  extent  on  the  help  received 
in  recruiting  well  qualified  people  to  fill  the  vacancies  that  occur  from  time  to 


EXAMINATION  PROGRAMS 
July  19^8  -  June  1951 
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Written  examinations  are  prepared  on  the  basis  of  requirements  specified 
in  the  various  class  specifications.  In  the  past  year,  over  .r,G00  new  e.-caniiat:- 
tion  items  were  added  to  the  subject  matter  files  in  the  Merit  Syr. ten  office. 
These  items  are  prepared  by  test  experts,  carefully  reviewed  for  applicability 
to  individual  positions  and  analyzed  for  their  effectiveness  after.tfcey  haverbeen 
used  in  an  examination. 

Written  examinations  are  given  throughout  the  state  whenever  there  are 
sufficient  applicants  in  any  locality  to  warrant  making  arrangements  for  a  test. 
Most  applicants  have  an  opportunity  of  taking  the  examination  within  two  months 
from  the  time  that  the  application  is  received.  Individual  examinations  are 
prepared  for  each  applicant  in  the  Merit  System  office,  containing  test  materials 
for  the  one  or  more  positions  for  which  the  person  has  applied  and  been  accepted. 
Tests  are  given  by  high  school  or  college  teachers  or  persons  experienced  in 
giving  examinations  in  local  employment  service  offices .  Test  papers  are  returned 
to  the  Merit  System  office  for  scoring.  All  applicants  are  known  by  number  only 
during  the  examination  process  and  examination  items  and  scoring  keys  are  as 
objective  as  possible. 

In  tbie  fiscal  year  the  number  of  applicants  for  individual  examinations  was 
2912,  of  whom  2770  were  accepted,  2053  appeared  for  the  examinations,  and  1677 
received  passing  grades  in  written  tests.  The  number  of  applications  received  was 
.2%  less  than  in  the  previous  year.  Since  more  applicants  were  absent  from 
examinations  and  the  length  of  time  that  they  remained  available  after  receiving 
ratings  decreased,  it  was  necessary  to  lower  minimum  passing  grades  slightly  in 
order  to  maintain  fairly  adequate  registers  of  elibigles. 

For  stenographic  and  typing  positions,  10^2  performance  tests  were  administered 
and  86l  persons  received  passing  grades.  Unassembled  examinations  were  used  for 
169  applicants  for  professional  positions  in  the  State  Board  of  Haalth  of  whom 


135  received  passing  grades. 

In  addition  to  written  examinations,  there  was  also  a  rating  of  training  and 
experience  for  all  professional  .  and  high-level  clerical  positions .  Former 
employers  and  schools  attended  by  applicants  were  contacted  to  verify  the  training 
and  experience  record  indicated  on  the  application  blanks.  Comparative  figures 
for  examination  programs  in  the  past  three  years  are  shown  in  a  graph  on  page  2 A. 
A  more  detailed  analysis  of  the  testing  program  is  given  in  tables  III,  IV,  and  V 
on  pages  9  and~ll 

APPOINTMaiMTS 

After  the  completion  of  all  parts  of  the  Merit  examination,  candidates  are 
notified  of  grades  they  received  or  of  the  fact  that  they  were  unsuccessful  in  the 
examination.  At  the  same  time  they  are  sent  an  inquiry  form  which  they  return  to 
show  where  they  will  work  and  at  what  salary.  Current  information  on  the  avail- 
ability of  successful  examinees  is  maintained  by  contacting  them  periodically. 

When  a  position  becomes  vacant,  a  request  for  certification  of  persons 
qualified  for  this  class  of  position  is  sent  to  the  Merit  System  office.  This 
request  may  come  from  a  state  office  or  one  of  the  county  offices  covered  by  the 
Merit  System.  The  department  making  the  request  is  immediately  furnished  a  list  of 
the  three  highest  ranking  candidates  for  the  position  who  have  indicated  that  they 
are  available  for  the  place  and  salary  involved.  The  certification  may  be  made. 
from  a  county,  area  or  state-wide  list  depending  on  the  type  of  request;  but  in  all 
cases  only  the  three  highest  ranking  persons  actually  available  are  certified.  The 
applicant  who  is  selected  for  appointment  serves  aprobationary  period  of  nix  months 
after  which  his  status  becomes  permanent  if  his  service  has  been  satisfactory. 

In  some  cases  employees  are  needed  for  positions  of  ehort  duration  and 
are  selected  from  the  appropriate  list  for  temporary  appointment  if  they  have 
Indicated  they  will  accept,  such  appointment.   When  vacancies  occur  in  positions 


STATUS  OF  EMPLOYEES  COVERED  BY  MERIT  SYSTEM 
as  of  June  30  in  the  la6t  three  years 
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in  which  no  lists  of  qualified  applicants  are  available,  provisional  appointments 
of  not  more  than  six  months  can  be  made.  The3e  appointees  must  jaeet  minimum 
qualifications  for  the  position  for  which  they  are  selected.  During  an  emergency, 
it  is  peraissable  to  employ  unqualified  applicants  for  a  period  net  exceeding  sixty 
days  if  no  eligibles  are  available. 

Employees  who  have  earned  permanent  status  can  be  reinstated  to  their  former 
class  of  position  or  to  a  similar  class  of  position  of  lower  classification. 
Their  reinstatement  rights  remain  in  effect  for  a  period  equal  to  their  length  of 
service  with  the  agency  concerned.  In  two  of  the  agencies,  there  is  a  maximum 
limit  of  three  years  on  reinstatement  rights.  During  this  fiscal  year,  the  total 
number  of  appointments  to  all  types  of  positions  in  the  Merit  System  agencies  was 
285,  distributed  as  follows:  Department  of  Public  Welfare,  127;  ..Unemployment 
Compensation  Commission,  102;  State  Board  of  Health,  56.  For  each  of  these  depart- 
ments the  number  of  provisional  and  emergency  appointments  and  the  percent  ' that 
number  is  of  the  total  number  of  appointments  was  as  follows :  Department  of  Public 
Welfare,  63  (^9-6$);  Unemployment  Compensation  Commission,  29  (2Q.h<f0);  State  Board 
of  Health,  28  (50$).  Of  the  120  provisional  and  ^emero'ency  appointments,  in  the 
three  departments  87  remained  on  the  payroll  long  enough  to  be  examined,  and  of 
these,  68  were  eventually  given  probationary  appointments.  Further  information 
concerning  appointments  is  given  in  tables  VI  and  VII  on  pages  11  to  18. 

PERSONNEL  ACTIONS  AND  STATUS 

Under  the  Merit  System,  almost  all  new  employees  are  hired  at  the  minimum 
step  in  a  salary  range  which  usually  consists  of  five  or  six  steps.  The  maximum 
of  the  range  in  the  State  Board  of  Health  is  25  percent  higher  than  the  minimum 
for  most  classes  of  positions.  In  the  other  two  agencies,  the  spread  between 
maximum  and  minimum  varies  from  Ik  to  25  percent  of  the  minimum.  In  all  cases 
.all  employees  in  the  same  class  of  position  in  one  department  are  paid  at  -Steps 
withlp  the  same  salary  range,  but  for  a  number  of  reasons  the  salary  ranges  for 
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similar  positions  are  not  the  same  in  tne  different  departments.  This  is  due 
chiefly  to  the  fact  that  each  department  establishes  its  own  compensation  plan 
based  on  the  amount  of  funds  available  and  various  other  factors.  Turing  this 
fiscal  year  the  number  of  salary  advancements  granted  in  each  department  was  as 
follows:  Department  of  Public  Welfare,  187;  Unemployment  Compensation  Commission, 
150 ',  State  Board  of  Health,  50.  For  each  department  the  compensation  plan 
depends  basically  on  the  amount  of  funds  available  but  other  factors  are  also 
taken  into  consideration,  such  as  salary  paid  for  similar  work  in  other  employ- 
ment, relative  scarcity  of  the  various  types  of  employees,  changes  in  the  cost 
of  living,  and  the  state's  general  financial  policy.  The  entire  compensation  plan 
is  adjusted  from  time  to  time  as  required  on  the  basis  of  continuing  study  of 
these  factors. 

During  the  year,  there  was  one  general  adjustment  for  all  employees  in  the 
three  departments  and  a  few  additional  adjustments  for  individual  classes  of 
positions-  The  total  number  of  salary  adjustments  was  as  follows:  Department  of 
Public  Welfare,  2.33;  Unemployiuent  Compensation  Commission,  279;  State  Board  of 
Health,  6k. 

Further  information  concerning  the  distribution  of  employees  according  to 
salary  level  is  contained  in  Table  IX  on  page  12  and  other  information  concerning 
personnel  actions  is  contained  In  Table  X  on  pages  13  to  16. 

From  July,  1948,  to  June,  1950,  there  was  a  constant  downward  trend  in 
turnover  for  the  three  departments.  However,  in  this  fiscal  year  conditions 
have  changed  materially  and  turnover  rates  have  again  -started  to  go  up.  For 
all  agencies  the  rRte  is  higher  than  in  the  immediately  previous  fiscal  year  and 
it  is  approaching  the  rate  reached  in  19^8  -  1949 .  The.  comparison  between  turn- 
; v°r  rates  for  last  year  and  this  '  year  with  last  year's  figures  given  first  is 
^ae  j.'nllows:  Department  of  Public  Welfare,  36.1%  and  ^5-7#j  Unemployment  Compensa- 
tion Commission,  .42.0%  and  42. 8%;  stats  Board  of  Health,  3^.0$  and  44.7%. 


PERCENT  OF  TURNOVER 
(Eased  on  average  number  employed) 
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Much  of  the  turnover  is  caused  by  the  fact  that  many  of  the  positions  are 
definitely  of  temporary  nature,  particularly  those  employees  hired  by  the  Unemploy- 
ment Compensation  Commission  during  the  heavy  work  load  resulting  from  seasonal 
unemployment  in  the  winter  months .  The  percent  of  turnover  of  permanent  employees 
last  year  and  this  year  with  last  year's  figures  first  was  as  follows:  Department 
of  Public  Welfare,  17. k%  and  29$;  Unemployment  Compensation  Commission,  22,k<f0  and 
19-2$;  State  Board  of  Health,  19-6$  and  27-2$. 

Because  of  the  heavy  turnover  rates,  many  of  the  employees  have  been  with  the 
departments  only  a  short  time.  The  number  of  persons  employed  for  less  than  one 
year  is  as  follows:  Department  of  Public  Welfare,  65  (26$);  Unemployment  Compensa- 
tion Commission,  53  (23%);  State  Board  of  Health,  39  (37$) •  The  number  employed 
less  than  two  years  is  as  follows:  Department  of  Public  Welfare,  99  (39$) > 
Unemployment  Compensation  Commission,  Qk  (kQ%) ;  State  Board  of  Health,  56  (53$) • 
The  number  employed  less  than  five  years  is  as  follows:  Department  of  Public 
Welfare  159  (63$) ;  Unemployment  Compensation  Commission,  136  {Sk$) ;  State  Board  of 
Health  7^  (70$).  The  number  employed  more  than  ten  years  is  as  follows:  Depart- 
ment of  Public  Welfare,  57  (22$);  Unemployment  Compensation  Commission,  33  (16$); 
State  Board  of  Health,  17  (16$) .  As  of  June  30,  1951,  only  19  (3-3$)  of  571 
employees  under  the  Merit  System  were  in  Provisional  or  Emergency  status.  The 
number  of  permanent  employees  was  kkG  (78.1$) .  All  others  were  either  probation- 
ary or  temporary.  Further  information  concerning  distribution  of  employees  accord- 
ing to  status  is  contained  in  Table  VIII  on  page  12  and  the  graph  on  page  6a. 

APPEALS 

During  the  year  there  were  no  appeals  to  the  Merit  System  Council. 

COOPERATION  WITH  OTHER  MERIT  SYSTEMS 

Merit  System  and  Civil  Service  agencies  in  other  states  have  been  of  great 
assistance  to  the  Montana  Joint  Merit  System  by  conducting  out-of-state  exami- 
nations, furnishing  information  on  classification,  compensation,  and  other  Merit 
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System  matters  and  exchanging  bulletins  and  other  materials  outlining  new  proce- 
dures and  developments.  Similar  help  has  been  extended  by  the  Montana  Merit 
System.  The  opportunity  of  making  this  exchange  of  assistance  and  informational 
material  has  been  greatly  appreciated. 

COST  OF  OPERATION 

The  following  tables  show  the  cost  of  operating  the  Merit  System  by  categories, 
as  well  as  the  share  paid  by  each  of  the  participating  agencies: 


TABLE  I 

MERIT  SYSTEM  EXPENDITURES 
July  1,  1950  to  June  30,  1951 


Category 

Expenditure 

Percent  of  Total 

Personal  Services 

$13,75^02 

76.5 

Supplies 

1,557-26 

8.7 

Communication  Services 

...     

847.03 



4.7 

Travel  Expense 

357.63 

2.0 

Printing  and  Binding 

184.75 

1.0 

Rent  of  Premises 

194.00 

1.1 

Repairs  and  Alterations 

12-5-50 

•7 

Equipment 

228.96 

1.3 

Miscellaneous 

726.92 

4.0 

100.0 

TOTALS 

$17,976.59 

TABLE  II 
DISTRIBUTION  OF  EXPENDITURES 


Agency 


Anount 


Percent 


Dept.  of  Mental  Hyciene 
Dep't".  of  Puolic  W<j  fare 
State  Board  of  Health 
Unemployment  Comp.  Comm. 


$  717.06 
6632.8V 
43p2.38 
627V31 


4.0 

36.9 

24.2 

34.9 

TABLE  III 

RESULTS  OF  WRITTEN  EXAMINATIONS 
July  1,  1950  -  June  30,  1951 


— — 1- 

Position 

Number 
Applied 

Number 
Admitted 

■-..■.T3 

Percent 
Admitted| 

Number   |  Percent 
Appearing  Appearing 

Number 
Passing 

Percent 
Passing 

POSITIONS  COMMON  TO 
TOO  OR  MORE  AGENCIES 

Senior  Clerk 

Junior  Clerk 

Secretary 

Sr.  Stenographer 

Stenographer 

Clerk-Typist 

6h 

1+77 
ik 
128 
675 
817  ' 

81 
463 

2 
127 
669 

eok 

.   96. 1+ 

97,1.. 

..  1^-3 
99-2 

99-1 
98.1+ 

39  . 

333. 

2 

101 

.5^9 

621 

1+8.1  . 

71-9 

100.0 
79-5 
82.I 
77-2 

.28 
260 
2 
.92 
1+76 
1+92 

71.8 

78-1 
100.0 

91.1 
86.7 
79.2 

TOTALS 

2195 

2H+6 

97.8 

161+5 

76.7 

1350 

82.1 

PUBLIC  WELFARE  ONLY 

Accounting  Clerk 
Co.  Supervisor  I 
Co.  Supervisor  II 
Sr .  Caseworker 

5 

k 

6 

li+ 

159 

3 

8 

k 

1 

2 
_2 

208 

5 

3 

5 

12 

138 

1 

6 

3 

1 
0 
2 

176 

100.0 

75-0 
83.3 
85.7 
86.8 
33-3 
75-0 
75.0 

100.0 
0.0 

100.0 



81+. 6 

l 

3 

5 

11 

88 

1 

5 
2 

1 

' 1" 

118 

20.0 

'  100.0 

100.0 

91.7 

63.8 

100.0 

83.3 
66.7 

100.0 

50.0 
67.0 

1 

3 

1+ 
11 

100.0 

106.0 
80.0 

100.0 

Caseworker 

Child  Welf.  Cons. 

Sr.  Chid.  Welf.  Wrkr. 

Child  Welf.  Wrkr. 

Supr.  Serv.  for  Blind 
Placement  Worker 
Jr.  Couns.  for  Blind 

71 
l 

5 
2 
1 

1 

80.7 
100.0' 

100.0 
100.0 
100.0 

ioo.o 

TOTALS 

100 

81+. 7 

STATE  BOARD  OF 
HEALTH  ONLY  ^ 

Clerk-Typist  II 

Ik 

ii+ 

100.0 

10 

71.1+ 

_9 

90.0 

TOTALS 

Ik 

14 

100.0 

10 

71.1+ 

9 

90.0 

UNEMPLOYMENT  CCMPEN- 
SATION  COMMISSION 
0NLY_„        

i 

i 

Statistician 
Jr.  Statistician 
Statisticial  Clerk 

i   .A? 

[ 1....... 

.3 

L  12  .. 

! 29 

|   37 

12 
9 
2 

85.7 
69.2 

J     28.6 

11 

6 
1 

91.7 
66.7 

50.0 
loo.  6 

83.3 

80.0 

U6.7 

i 

n 

■  8 

51+.5 
83.3 

100.0 

Sr.  Key  Punch  Opr. 
Jr.  Key  Punch  Opr. 

3 

ri2- 
25 

1 .  30  ■ 
1 

100.0 

100.0" 
! 86.2 

81.1 

i 

i 

3 

20 
11+ " 

100.0 

80.0 

Accountant 
Accounting  Clerk 

15 
13 

75.0 
92.9 

TABLE  III,  Continued 


TABLE  IV 

RESULTS  OF  PERFORMANCE  TESTS 
July  1,  I95O  -  June  30,  1951 


i  Number |  Number 
Position          JAppliedl Admitted 

Percent 

Admitted 

Number 
Appearing 

Percent 
Appearing 

Number 

Passing 

Percent 
Passing 

U.  C.  C.  (Cont.) 

Stockroom  Clerk 
Telephone  Operator 
Director,  U.C 
Field  Advisor 

Claims  Examiner 

I 

3 

l 
16 

7 
l 
1 

3 

k 

150 

k 

3 

1 

13 
7 

1 
l 
3 

k 

137 

57.1 
100. 0 
100.0 

81.3 

100.0 
100.0 
100.0 

100.6 

100.  b 

91.3 

89.2 

100.0 

87.7 

k 

3 

1 
8 
7 
1 
l 
3 
k 

66  ' 
101 
l 

285 

100.0 
100.0 
100.0 

:  .6i.§". ... 

100.0 

100.0 
100.0 
100.0 
100.0 

62.8 

60.8 
100.0 

65.7 

1 

3 

2 

1 
6 
7 

75-0 

66.7 

100.0 

75.0 

100.0 

Claims  Investigator 
Field  Supervisor 
Manager  I 
Manager  II 
Sr.  Interviewer 

1 
1 
3 
k 

6k 
Ik 
_1 

218 

leo.o 
100.0 
100.0 
100.0 
7O 

Jr.  Interviewer 
Placement  Officer 

TOTALS 

186 
l 

1+95 

, 

166 

1 

k^k 

1 

73-3 

100.0 

76.5 

Position 

Number 
Scored 

Number 
Passed 

Percent 
Pa? sed 

Secretary 

Sr.  Stenographer 

Stenographer 

Clerk-Typist  II 

Clerk-Typist 

2 

92  " 

1*57 

9 
1+82 

2 

75 
3*7 

7 

1+30 

100.0 
8I.5 
75-9 

77.9 

89.2 

TOTALS 

1042 

861 

82.6 

7ZT 


TABLE  V 

RESULTS  OF  UNASSEMBLED  EXAMINATIONS 
July  1,  1950  -  June  30 ,  1951 


Position 

Number 
Applying 

1  '  '"  ' — =.—  - ._ 
Number 
Passed 

Percent 
Passed 

Administrative  Officer 
Public  leal.th  Physicianll 

Public  Health  Engineer  V 

Ik 

15 

9 

11 

"   13  

8 

78.6 
86.7 
88.9 

Jr.  Sanitary  Engineer 
Sr.  Bacteriologist-Chem. 

3 

1 

l 
0 
5 

33-3 

0.0 

Jr.  Bacteriologist-Chem. 

5 

100.0 

10 


TABLE  V,  Continued 


Position 

Number 
Applying 

1 

Number 

Passed 

Percent 
Passed 

Br.  Sanitary  Inspector 

12 

36 

9 

5 

41 .7 

Jr.  Sanitary  Inspector 
Jr.  Chemist 

32 

8 

88.9 

38.9 

Sr.  Bact.-Serologist 

Jr.  Bact.-Serologist 
Health  Education  Cons. 

k 

10 

2 

k 

8 

1 

100.0 

80.0 

50.0 

Industrial  Hygiene  Eng. 
P.H.  Nurse  V 
P.  H.  Nursing  Cons. 
Local  P.H.  Nursing  Cons. 

1 
1+ 
1 
2 

3 

8 

19 
l 

j 

169 

0 

1+ 

1 

2 

0.0 

10c.  0 

100.0 
100.0 

Sr.  P.H.  Nurse 

Jr.  P.H.  Nurse 

Graduate  Nurse 

Mobile  X-Ray  Unit  Opr.  Ill 

Mobile  X-Ray  Unit  Opr.  II 

Health  Educator  II 

TOTALS 

3 

5 

19 

l 
3 

_1 

135 

100.0 

62.5 

100.0 

160.0" 

"100.6 

1^.3 
79.9 

TABLE  VI 

APPOINTMENTS 
July  1,  1950  -  June  30,  1951 


TYPE  OF 

1 

Agency 

APPOINTMENT 

Bd.  of 

Health 

u.c.c. 

Welfare 

Totals 

1 '" ' 
i  No. 

%   of 
Tot. 

j  %   of 
No.    Tot. 

No. 

56  of 
Tot. 

No. 

%   of 
Tot. 

Probationary 

Temporary 

Emergency 

Provisional 

Reinstatement 

.  .!  ,9  .. 
I   5 

!   2 

!l 

! 

!  56 

1 

33-9 
8.9 
3-6 

k6.k 

7.2 

100.0 

6k 

:::? 

0 

29 

7  .... 

62.7 

2.0 

6.0 

28. 4 
6.9 

38 

7 

6 
61 
15 

29.9 
5-5 

k.l 
48.1 
11.8 

100.0 

121 

Ik 

8 

116 

26 

285 

42.5 
k.9 
2.8 

to.  7 

9.1 

TOTALS 

102 

100.0 

■ 

127 

100.0 

11 


TABLE  VII 

PROVISIONAL  AND  EMERGENCY  APPOINTMENTS 
July  1,  1950  -  JuDe-30,  1951 


Action 

Agency 

Bd. 

of  Health 

u.c.c. 

Welfare 

Totals 

Number  Appointed 

28 

•■■  ■■ 

29 

63 

S'5  " 

36 

120 

Number  Examined 
No .  mi  de  Prob . 

22 
19 

20 
13 

87 

68 

TABLE  VIII 

DISTRIBUTION  OF  EMPLOYEES  ACCORDING  TO  STATUS 
June  30,  1951 


Agency 

■ 

Status 

Ed.  of 

Health 

u.c.c. 

Welfare 

Totals 

L   No. 

<p   of 
Tot. 

\%   of 
|   No.  (Tot. 

!  £  of 
No*.  Tot. 

,  #  of 
No.  !  Tot. 

Permanent 

Probationary 

Temporary 

Provisional 

Emergency 

r- 

77 

19 

4 

4 

1 

105 

73-3 

13.1 

3-8 

3-8 

1.0 

100.0 

:  169   i  79-7 

1+2    19.8 

1    0     0.0 

:::l:|  its:::: 

'  212   '100.0 

200 
39 

2  " 
"  12' 
1 

25k 

78.7 

15.  u 

.8  

.4 

100.0 

446 

ioo 

6 

17 
2 

78.1 

17-5 

1.1 

3.0 

.3 

TOTALS 

571 

100.0 

TABLE  IX 

DISTRIBUTION  OF  EMPLOYEES  ACCORDING 

TO  SALARY  INTERVAL  AT  WHICH  PAID 

June  30,  1951 


Minimum 

Intervening 

Maximum 


-JSo, 


<?o    Of 

Tot. 


TOTALS 


31 

61 

.13 

105 


29.5 
58.1 
12.4 

100.0 


Salary  Interval  |  Bd.  of  Health" 


Agency__ 

U.C.C. 


Welfare 


No. 


54 
72 

212 


%  of 

Tot. 


No, 


25.5 
33-9 

Uo.6 


57 

81 

116 


100.0  |  254 


io  of 

Tot. 


22.4 
31.9 
45.7 

100.0 


Totals 


No. 


142 
214 
215 

571 


$   of 
Tot. 


24.9 

37-5 

37-6 

100.0 


12 


TABLE  X 

SALARY  INCREASES,  PROMOTIONS,  ACCESSIONS  AND  SEPARATIONS 
July  1,  1950  -  June  30,  1951 


Salary 
Adjust- 
ments 

Salary 
Advance - 

ments 

Promotions  of 
Permanent 
Employees' 

Accessions 

Separations  by  Status 

Position 

Permanent 

Other 

DEPARTMENT  OF 
PUBLIC  WELFARE 

Dir.  of  S.  &  R. 

Statistician 
Tab.  Equip.  Op. 
Dir.  Aud.  &  Fin. 
Accountant 
Sup.  Acct.  Clk. 
Sr.  Acct.  Clk. 
Sr.  Clerk 
Int.  Clerk2 
Jr.  Clerk2 

1 

1" 

1 

1 

1 

2 

3 

7 

1 
l 
3 
9 

62 

13 

I 

1 

6 

5 
17 

25 
50 

1 
2 

2 

k 
1 
1 

2 

2 

65 

9 

3 
7 
3 
9 
60 

1 

T""" 

1 

3 

1 

1 
2 

Sup.  File  Clk. 
Sup.  Secretary 
Secretary 
Sr.  Steno. 
Int.  Steno.2 
Stenographer 
Clerk-Typist 
Dir.  Pub.  Assist. 
Asst.  Dir.  P. A. 

55 

10 

2 
28' 

.3  

2 

3 

8 

2U 

St.  Field  Sup. 

Colin ty  Sup. ,  I 
County  Sup.,  II 
County  Sup.,  Ill2 
Sr.  Caseworker 

3 
1 
6 

1 

1 

51. 

Caseworker 

21 

ZZZZZZi 11 

13 

Dir.  Ch.  Wlf.  Ser. 
Ch.  Wlf .Cons. 

1 

6 

6 

3 

1 
l 
1 

2 
6 

4 

I.I.I:  3: 1! 

3 

1.1"  ZiZ '.'.'."!'." 
1 
"5" 

1 

"" ill... 

Sr.  Ch.  Wlf.  Wkr. 
Ch.  Wlf . Wkr. 

1 

1 

Dir.  Sup.  &  Ser. 
Sup.  Voc.  Rehab. 

1 

Supr.  Ser.  Blind 

1 

1 

Sup.  Hm.  Ind.  Bl. 
Placement  Wrkr. 

1 

Jr .  Couns .  Blind 

2 

3 

TOTALS 

233 

187 

23 

127 

75 

h3 

13 


TABLE  X,  Continued 


Position 

Salary 
Adjust- 
ments 

Salary 
Advance- 
ments 

Promotions  of 
Permanent 

Employees 

Accessions 

Separations  b 
Permanent 

y  Statu 
Other 

STATE  BOARD  OF  HEALT] 

P.  H.  Statis.  II 
Admin.  Off. 
Fiscal  Off. 
Acct.  Clk-Typ. 
Secretary 
Sr.  Steno.2 

3 

1 

1 
2 

1 

1 

1 
1 
1 

1 

2 

1 

1 

1 

3 

2 

2 

1 

3 

1 

2 

TS.Z1 

"3 

Clk-Steno.  II 
Int.  Steno.2 
Jr.  Steno.  2 

9 

7 
5  '" 

...5 
2 

i 

l 
i 

Clk-Steno.  I 
Int.  Typist  2 

3 

h 



5 
1 

1 

r  ' 

Clk-Typist  II 

Typist2 
Clerk-Typist  I 
Sr.  Clerk2 

5 

"2 

1 
11 

3 

T 
2 

1 

k 

P.  H.  Phys.  II 

Phys.  (Gen) 

Physician2 

P.  H.  Dent.  II 

Dentist 

P.  H.  Eng.  V 

P.  H.  Eng.  IV 

1 
l 

1 

J- 

1 

1 

1 

1 
1 



P.  H.  Eng.  Ill 
P.  H.  Eng.  II 
Jr.  San.  Eng.2 
P.  H.  Eng.  I 
Ind.  Hyg.  I 

l 
1 

l 
1 
l 

1 
1 

Chemist  III 
Chemist  II 

1 
1 

Sanitari-n  III 
Sanitarian  II 

l 

1 

1 

1 

3 



Sr.  San.  Inspector2 
Sanitarian  I 
Jr.  San.  Insp.2 
Bact.  IV  

l 
l 

3 

1 

1 
1 

i 

Asst.  Dir.  Hyg.  Lab.' 
Bact.  Ill 

Sr.  Bact-Serol.2 

Bact.  II 

Jr.  Bact-Serol.  2 

3 

1 
1 

1 
2 

1 
2 

Bacteriologist  I 
Lab .  Helper  II 
lab.  Helper  I 
Dir.  P.  H.  Nursing2 
P.  H.  Nurse  IV 

3 
III 

k 

2 

1 

3 

1 

1 
2 

1 

1 

1 

Local  P.H.N.  Supr.2 
P.  H.  Nurse  III 
Sr.  P.  H.  Nurse  2 

1 

■••■-••■ 

P..H.  Nurse  II 

1 





2 

i 

Ik 


TABLE  X,   Continued 


Salary 

Salary 

Promotions  of 

Adjust- 
ments 

Advance- 
ments 

Permanent 
Employees  ' 

Accessions 

Separations  by  Statt 

Position 

Permanent 

Other 

St.  B.  of  H.  (cont.) 

Jr.  P.  H.  Nurse2 

2 

1 

P.  H.  Nurse  I 

1 

Graduate  Nurse  2 

2 

2 

1 

1 

1 

Field  Nurse 

1 

1 

- 

Mob.  X-Ray  Unit 

Operator  II 

1 

1 

1 

Mob.  X-Ray  Unit 

Operator  I 

1 

1 

Dk.  Rm.  Tech.2 

1 

Dir.  Hosp.  Fee. 

1 

1 

Hos.  Constr.  Cons. 

1 
1 

1 

Pays.  Therapist  II 

1 

Physical  Ther.  I 

1 

Occup.  Ther.  I 

1 

Speech  Corr.  II 

1 

Health  Ed.  Ill 

1 

1 

Health  Ed.  II 

1 

1 

1 

Health  Ed.  I 

1 

1 

—— * 

— 

— 

TOTALS 

6k 

50 

7 

56 

28 

18 

UNEMPLOYMENT 

COMPENSATION 

COMMISSION 

Chief  Res.  &  Stat. 

l 
l 



Sup.  Mach.  Op. 

Statistician 

l 

l 

3 

Jr.  Statistician 

5 

l 

5 

1 

2 

1 

Statistical  Clk. 

1 

Sr.  Key  Punch  Op. 

5 

5 

3 

2 

Jr.  Key  Punch  Op. 

6 

2 

l 

2 

1 

Fiscal  &  Pers.  Off. 

2 

1 

Chief  of  Contr. 

1 

2 

Accountant 

6 

k 

l 

1 

1 

Cashier 

l 

Sup.  Accountant 

l 

2 

Accounting  Clk. 

5 

3 

3 

1 

Sr.  Clerk 

17 

3 

2 

3 

3 

Stock  Rm.  Clk. 

l 

1 

Jr.  Clerk 

29 

10 

9 

k 

9 

Secretary 

3 

2 

2 

Clerk-Steno. 

7 

9 

1 

10 

2 

5   . 

Stenographer 

19 

7 
Ik 



1 

7 

5. 

.  5...  - 

Typist 

i+7 

k$ 

7 

21 

15 


TABLE  X,  Continued 


Position 

salary 
Adjust- 
ments 

— —  i 

Advance- 
ments 

'Promotions -af 
Permanent 
Employees 

Accessions 

Separations 
Permanent 

by  Status 

Other 

U.  C  C  (Cont.) 

Bkpg .  Mach .  Op . 
Telephone  Op. 
Dir.  Unem.  Comm. 
Appeals  Referee 
Field  Advisor 
Chief  Clm.  &  Ben. 
Sup.  Clms.  Exam. 

2 
2 

1 
1 
"8 
1 
1 

1 

1 

1 
-  2 

.7 

i    ;;;;;;;; 

'..'..'."'".'..  3 

1 
2 

2 

Claims  Examiner 

3 

l 

r 

Clms.  Investigator 

1 

Dir.  Emp-..  Ser . 
Field  Supervisor 
Manager  I 
Manager  II 
Sr.  Interviewer 
Jr.  Interviewer 
Vet.  Emp.  Rep. 
Sup.  Emp.  Couns. 

l 

4 

6 

8 

39  " 
23 

7 

1 

2 

4 
4 

5 
29 

12 

5 

1 

2 

5 

15 
ZZI3. 

"1 

H 

14 

1 

1 
2 

8 
2 

2 

1 

2 

6 

Employment  Couns . 
Sup.  of  Training 
Sup.  Teacher  PI. 
Farm  PI.  Sup. 

3 
1 
2 
1 

1 

1 

Sup.  Ind.  Serv. 
Inform.  Rep. 
As  sis.  Inf.  Rep. 
Personnel  Assis. 
Placement  Off. 
Janitor 

TOTALS 

1 

1 
1 
1 

279 

150 

1 

48 

102 

2 
43 

52 

••  Indicates  position  to  which  promoted. 

2.  This  class  of  position  has  been  discontinued  during  the  year. 


y£> 


TABLE  XI 

SEPAEATIONS  AND  PERCENT  OF  TURNOVER 
1914-8  -  1951 


Agency 

July,    192+8 
June.    191+9 

July,    I9I+9 
June.    1950 

July,    1950 
June.    1951 

SEPARATIONS 

Department  of  Public  Welfare 
State  Board  of  Health 
Unemployment  Compensation  Comm. 

98 

1+5  

91 

90 
"33" 

118 

1+6 

95 

PERCENT  OF  TURNOVER 

Department  of  Public  Welfare 
State  Board  of  Health 
Unemployment  Compensation  Comm. 

1*3.1 
50.3 
1+2.9 

36.1 

3^.0 
1+2.0 

1+5.7 
1+1+.7 
1+2.8 

TABLE  XII 

DISTRIBUTION  OF  EMPLOYEES  ACCORDING 
TO  LENGTH  OF  SERVICE 
June  30,  1951 


>ncy 


Years   of  Service 


Bd. 


No. 


of  Health! 

ira — \ 

Tot.       1 


U-C.( 


No. 


roT" 
Tot, 


Welfare 


Totals 


JUL 


Tot. 


_Ncl 


io  of 

Tnt.. 


0.0  -    .9 

1.0  -  1.9 


2.0 

3-0 
1+.0 
5-0 
6.0: 
7.0 
8.0 
9-0 


-  2.9 

-  3-9. 
->-9 

-  5-9 

-  6.9 

-  7-9 

-  8.9 

-  9.9 


Over  10 .0 


TOrALS 


39 

17 
8 
6 
1+ 
k 
2 
1+ 

3 

l 

17 


105 


100.0 


251+ 


65 

!    25.6 

157 

27.5 

m  ' 

T  13. V    ' 

82 

11+.  i+ 

25 

]"  9-s ;;."■ 

■     L1+ 

7.7 

22 

8.7  p 

W 

8.1 

13 

5.1  , 

i+o 

7-0 

9 

i    3-5    ; 

32 

5.6 

6 

t    '2.1+   r 

11 

1.9 

6 

\    2.1+ 

16 

2.8 

12 

"!""  1+.7   1 

21 

3.7 

5 

"f   2.0 ""[ 

15 

2.6 

57 

;-22.i+  "f 

107 

18. 7 

100.0 


571 


100.0 


17 


TABLE  XIII 


CLASSIFIED  POSITIONS 


Unduplicated  count  of  number  of  individuals  employed  in  entire  year  -  36*+ 


STATE  BOARD 
OF  HEALTH 

P.  H.  Statistician  II 

Admin.  Officer 

Fiscal  Officer 

Acct.  Clerk-Typist 

Senior  Clerk2 

Secretary 

Sr.  Stenographer  2 


1 

Number 

Different 

Employee 

Employed 

Individuals 

Average 

Minimum 

Maximum 

Title  of  Position 

June  30,  1951 

In  Year 

Per  Month 

Salary 

Salary 

DEPARTMENT  CF 

PUBLIC  WELFARE 

Dir.  of  S.  &  R. 

1 

1 

1 

$  3^0 

$  1+00 

Statistician 

1 

2 

1 

2l+0 

280  " 

Tab.  Equip.  Op. 

2 

2 

1 

210 

21+0 

Dir.  Aud.  &  Fin. 

1 

1 

1 

3^0 

1+00 

Accountant 

1 

1 

1 

270 

310 

Sup.  Acct.  Clk. 

2 

.  2 

2 

21+0 

280 

Sr.  Acct.  Clk. 

3 

3 

3 

230 

270 

Sr.  Clerk 

7 

8 

8 

190 

220 

Sup.  File  Clk. 

l 

1  

1 

210 

21+0 

Sup.  Secretary 

1 

1 

1 

230 

270 

Secretary 

* 

* 

3 

210 

21+0 

Sr.  Stenographer 

10 

......11  

11 

190 

220 

Stenographer 

68 

114 

69 

175 

200 

Clerk-Typist 

...   17 

27 

17 

165 

190 

Dir.  Pub.  Asst. 

1 

1 

l 

375 

1+50 

Asst.  Dir.  P.  A. 

1 

1 

1 

3^0 

1+00 

St.  Field  Sup. 

6 

6 

6 

300 

350 

Co.  Sup.  I 

5 

18 

7 
20 

6 

270 

310 

Co.  Sup.  II 

17 

2U6 

286 

Sr.  Caseworker 

25 

3^ 

25 

210 

250 

Caseworker 

56 

98 

57 

200 

225 

Dir.  Child  Wlf .  Ser. 

l 

1 

1 

f5o 

1+00 

Child  Welf.  Cons. 

6 

10 

6 

290 

330 

Sr.  Chid.  Wlf.  Wkr. 

6 

11 

7 

2L0 

280 

Child  Wlf.  Wrkr. 

'  k 

7 

5 

220 

250 

Dir.  Sup.  &  Ser. 

l 

1 

1 

3^0 

1+00 

Sup.  Voc.  Rehab. 

1 

1 

1 

270 

310 

Sup.  Ser.  Blind 

1 

2 

1 

250 

290 

Sup.  Km.  Ind.  Blind 

l 

1 
"2 

.    ...1 
2 

250 

210 

290 

Jr.  Qpuns_.  Blind 

2 

21+0 

TABLE  XIII,  Continued 


Title  of  Position 


STATE  BOARD  OF 
HEALTH  (Cont.) 

Clerk-Steno.  II 
Intermed.  Steno. 2 
Jr.  Stenographer 
Clerk-Steno.  I 
Clerk-Typist  II 
Typist2 

Clerk-Typist  I 
P.  H.  Physician  II 
Physician  (Gen.) 
Physician2 
P.H.  Dentist  II 
Dentist 

P.  H.  Engineer  V 
P.  H.  Engineer  IV 
P.  H.  Engineer  III 
P.  H.  Engineer  II 
P.  H.  Engineer  I 
Industrial  Hygien.  I 
Chemist  III 
Chemist  II 
Sanitarian  III 
Sanitarian  II 
Jr.  Sanitary  Inspect 
Sanitarian  I 
Bacteriologist  IV 
Asst.  Sir.  Hyg.  Lab. 
Bacteriologist  II 
Jr.  Bact-Serol.2 
Bacteriologist  I 
Lab .  Helper  II 
Lab .  Helper  I 
Dir.  P.H.  Nurs.  2 
P.H.  Nurse  IV 
Local  P.H.N.  Sup. 
P.H.  Nurse  III 
Sr.  P.H.  Nurse 
P.H.  Nurse  II 
Jr.  P.H.  Nurse 
P.H.  Nurse  I 
Graduate  Nurse 

Field  Nurse 

-Mob.  X-Ray  Unit  Opr. 
Mob.  X-Ray  Unit  Opr. 
Dir.  Hosp.  Facil. 
Hosp.  Cons_i 
Phys.  Therapist  II 


II 
I 


Number 

Employed 

June  30,  1951 


10 

"  0 
2 

6 

5 
0 

11 

3 

1 
0 


1 

1 

1 

1 

1 

1 

0 

0' 

1 

1 

1 

2 

2 

2 

i 

0 

3 

0 

2 

1 

1 

0 

3 
1 

1 
5 
3 

1+ 
1 

7 
2 
2 
2 

1 
1 
0 


Different 
Individuals 
In  Year 


15 
2 

5 

11+ 

5 

1 

17 
3 

l 
1 
l 
1 
1 


Employee 

Average 

Per  Month 


11 

0" 

2 

7 
5 
0 
8 
l 
1 
0 
l 
1 
0 


1 
1 
1 
1 
1 
1 
1 
1 
2 
2 
2 

...1 
0 
3 
0 
3 
1 
1 
0 
3 
1 
1 
5 
3 
1+ 

l" 
7 
2 
1 
1 
1 
1 
1  " 


Minimum 
Salary 


200 
170 
l6b 
175 
190 

M 

165 
725 

6co 
1+00 
650 
500 
600 
500 
1+20 
'3^0 
'280 
i+20 
3^0 
280 

M. 

280 


215 
21+0 

1+60 


330 

2d0 

215 

240 

160 

11+0 

330 

380 

255 

330 

235 

290 

215 

260 

195 

230 

20o' 

180 

500 

380 

280 


Maximum 
Salary 


250 

190 

180 

220 

21+0 
.170 

205 

906.25.  ' 

750  3 

500 

812.50  J 

625 

750 

625 
.525. 

1+25 

350' .  . 

525 

I+25 

350 ; 

1+25 

350 

260 

300 

575 

1+00 

350 
266 

300 

200 
175 

1+00 
V75 
295 

1+10 
260 
360 

21+0 

325' 

215 

285 

250  " 

225 

625 •-'" 

^75 

35.0. 
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TABLE  XIII,  Continued 


Number 
Employed 
Title  of  Position     I  June  30,  1951 

Different   i  Employee 
Individuals  |  Average 
In  Year   j  Per  Month 

Minimum 
Salary 

Maximum 
.  Salary 

STATE  BOARD  OF 
HEALTH  (Cont.) 

Phys.  Therapist  I 
Occup.  Therapist  I 
Speech  Corr.  II 
Health  Educator  III 
Health  Educator  II 
Health  Educator  I 

1 

1 

1 
1 
1 
0 

1 
'  "1 

1 

'  1 

2 

1 

0 

1 
1 
1 

I 

$  240 
240 
280  ' 
420 

360 

300... 

$  300 

300 

350 

.  525  ' 

450 

375. 

Unduplicated  count  of  number  of  individuals  employed  in  entire  year  -  152 


UNEMPLOYMENT 

COMPENSATION 

COMMISSION 

Chief  Res.  &  Stat. 
Sup.  Mach.  Oper. 
Statistician 
Jr.  Statistician 
Statistical  Clk. 
Sr.  Key  Punch  Opr. 

1 
1 
3 
3 
i 
3 

1 

1 

3   .  . 

6 

3 
5 
6 

l 

1 
l 
1 
4 
2 
4 

3 

1 

$.  350  . 
330 

:  265 . 
250 
220 
200 
185 
350 

$  430 
4io 

330 

310 
275 
250 

Jr.  K^y  Punch  Opr. 
Flic.  &  Pers.  Off. 

2 

1 

230 
430 

phief  of  Coctrib. 

1 

1 

l 

350 

430 

Super.  Accountant 

1 

1 

1 

300 

310 

Cashier 
Accountant 
Acct.  Clerk 
Sr.  Clerk 
Stock  Room  Clerk 

1 

5 

5 

16 

1 

1 
"6  

5 
22 

1 
27 

3 
13 

1 

6 

4 

17 

1 
15 

3 

9 

265 
250 
220 
200 ' 

185 

175 
220 
200 

330 
310 
275  . 
250 
230 

Jr.  Jxerk 
Secretary 

Clk---Steno. 

10 
3 
9 

215 

275 

250 

St  ^lc^rapher 

9 

19 

10 
22 

.......  185  ... 

175 

230 

Typj  st 

28 

58 

.  215 

.  Mach.  Opr. 

l 
2 
1 
1 
7 
1 

1 

1 

195 

230 

Tcltipncne  Opr. 
Tirector,  U.  C 
Acneals  Referee 
li-.ld  Advisor 
CI  _-f  Claims  &  Ben. 

2 
2 

1 

11 

1 

2 
1 
1 

8 

1 

l  . 
l 

3  

l 

4 

..... 

185 

430 
315 
280 
..  .350  . 
.300 

280 

250 
430 

"  1 

230 

...520  . 

395 

...  .350  . 

430 

:iaim  0  Exam. 
Claims  Investigator 
Claims  Examiner 
Lirector,  E.S. 
Field  Supervisor 

1 
l 
2 

1 

1 
1 
4 
1 
5 

370 
350 
310^  - 
520 
430 
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TABLE  XIII,  Continued 


Number 

Different 

Employee 

Employed 

Individuals 

Average 

Minimum 

Maximum 

Title  of  Position 

June  30,  1951 

In  Year 

Per  Month 

Salary 

Salary 

UNEMPLOYMENT 

COMPENSATION 

COMMISSION  (cont.) 

Manager  I 

6 

..........   9 

6 

$  3Q0 

$  370 

Manager  II 

8 

12 

8 

280 

350 

Sr.  Interviewer 

k2 

61 

Hi 

250 

310 

Jr.  Interviewer 

12 

38 

18 

220 

275 

Vet.  Emp.  Rep. 

5 

7 

5 

250 

310 

Sup.  of  Empl.  Couns. 

1 

l 

l 

330 

U10 

Employment  Counselor 

5 

6 

k 

250 

310 

Sup.  of  Training 

l 

l 

I 

330 

410 

Sup.  T.C  &  P.  Placement. 

l 

1 

l 

330 

410 

Farm  Place.  Sup. 

l 

1 

1 

350 

k  30 

Sup.  Indus t.  Serv. 

1 

1 

1 

315 

395 

Informational  Rep. 

l 

1 

1 
1 
l 

330 
220 
300 

4io 

Personnel  Assistant 

1 

1 

1 

275 

Placement  Officer 

l 

370 

Janitor 

0 

2 

l 

180 

200 

Unduplicated  count  of  number  of  individuals  employed  in  entire  year  -  312 


1  Reclassified  employees  are  included  under  new  title. 

2  This  position  is  no  longer  included  in  the  classification  plan. 

3  Plus  15$  additional  salary  for  appropriate  American  Board  Certification. 
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TABLE  XIV 
MONITORS 


CITY 

NAME 

CITY 

NAME 

Alberton 

Anderson,  S.  K. 

Cut  Eank 

Davis,  H.C 

Anaconda 

Papez,  Mary  A. 

Darby 

Gordon,  Constance 

Antelope 

Lindgren,  Lucille 

Deer  Lodge 

Schultz,  Leone 

Ashland 

Sister  M.  Ruthelda 

Denton 

Slavsky,  Clifford 

Belfry 

Roheveder,  Gwen 

Dutton 

Hawley,  Mrs.  E.  M. 

Belgrade 

Doll,  Mary 

Fromberg 

Kemmesat,  L.  R. 

Belt 

McChesney,  Elizabeth 

Forsyth 

Coffey,  Pearl 
Stephenson,  F.  L. 

Big  Timber 

Carvey,  William 

Geyser 

White,  H.  L. 

Billings 

Bruegger,  Vera 

Knight,  Glenn 

Gildford 

Snyder,  D.  H. 

Wark,  Carl 



Glasgow 

Fields,  Elizabeth 

Bozeman 

Anderson,  Homer 

Jung,  Margaret 

Barnes,  Leona 

Mack,  John 

Glendive 

Dorrington,  Litchfield 

Muller,  Frank 

Lambert,  Florence 

Robertson,  Jean 

Thorp,  Margaret 

Grass  Range 

Drnielson,  Lester 

Broadus 

Smith,  Coila 

Great  Falls 

Anderson,  Edmund 
Menager,  Pershing 

Browning 

Smith,  Warren  J. 

Morris,  Beulah  K. 
Mure hie  Mayme 

Buffalo 

Wehder,  Martha 

Nelson,  Ella 

Butte 

Charles,  Florence 
Haskins,  Inez 

Hamilton 

1 

Spaulding,  Helen 

Kennedy,  Ruth 

Harlowton 

James,  Ross 

Charlo 

Skogen,  Franklin 

Havre 

Capen,  Doris 
McMillan,  George 

Chinook 

ZiKmerman,  M. 

Strobel,  RAchel 

Choteau 

Hockett,  Lorraine 

Helena 

Ehresmann,  Pearl 
Lordemann,  Esther 

Circle 

Stuhlmiller,  Elmer 

Martinson,  Melvin  P. 

■ 

* 

Morse,  Willa 

Columbus 

Long,  Mary  G. 

Roser,  Trilby 

■ 

Wahl,  W.  W. 

Corvallis 

Forrest,  Vera 

1 

i 

Young,  Margaret 
Sister  Mary  Judith 
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TABLE  XIV,  (Continued) 


CITY 


NAME 


CITY 


NAME 


Hindsdale 
Joliet 
Judith  Gap 
Kalispell 

Laurel 
Lewis town 


Lima 
Livingston 


Malta 
Manhattan 
Miles  City 


Missoula 


Nashua 
Noxon 


Opheim 
Plains 
Plentywood 


Sigg,  Alfreda 

Thomson,  Ruth 

Selberg,  Maurice 

Hughes,  J.  G. 
Merritt,  Russell 

Kamerzell,  Helen 


Brown,  John 
Lovell,  V.  A. 
Munyon,  Dale 
Stickney,  Earl 
Todd,  Donald 


Tallent,  Ernest 

Moody,  Norman 
Nontell,  Carrie 
Pavey,  Louis 


Ayars ,  Roberta 
Waters,  Louise 


Babcock,  Elizabeth 
Gray,  John 
Hood,  Charles 
Iorio,  Ruby 
Sister  Marion 


Gilham,  Carrie 
Martinson,  Alvhild 
Straup,  Helene  L. 
Taacher,  Harold 
Wickham,  Verna 
Wilson,  Brenda 

Morris,  C.  V. 


Hintzman,  Naomi 
Iverson,  Walter 


Mickus,  Dorothy 


Goetz,  Walter 
Rons tad,  Edith 


Power 


Ronan 

Roundup 

Rudyard 

Scobey 

Shelby 

Sidney 

Stanford 

St.  Ignatius 

St.  Regis 

Superior 

Terry 

Townsend 

Victor 

Westby 

Whitefish 

Whitehall 

Wolf  Point 


Spokane 

Salt  Lake  City. 


C  armi  chae 1 ,  John 


Englet,  D. 

Karlberg,  Agnes 

Aspevig,  Roger 

Delaney,  Jack 

Doggett,  Iva 
Kohl,  Clarence 
Norem,  S.  C 
Randall,  R.  R. 

Gargrave,  Mary 
Hoppers tad,  John 

Day,  Alfred 

Claws on,  Keith 

Taylor,  Dorothy 

Sloaten,  Doris 

Lane,  Anne 

Van»vig,  Gudrua 

Patterson,  Laura 

Belling,  Evangeline 

Nelson,  0.  A. 

Wise,  Shirley 

Olson,  Richard 
Slaght,  E.  Ford 

Pepple,  Alma 

Howell,  Ray  S. 
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